
 
 
  

 
 
 
 
 
UNIT: 142 WG Subordinate Units (WG HQ Staff, 142 CPTF, 142 OSS, 123 FS) 
TITLE: First Sergeant     
AFSC:   8F000 
POST DATE: August 1st, 2022 
CLOSE OUT DATE:  Until Filled    
POSITION GRADE: SMSgt     
STATUS:  Drill Status Guardsmen   
CROSS TRAINING: This is not a cross-training opportunity  
 
Who may apply:  Members eligible to join the Oregon Air National Guard.   
 
Duties and Responsibilities: 

Provide the commander a mission-ready force to execute the unit mission. You MUST remain vigilant for, and move 
to resolve, issues that, left unchecked, would adversely impact Airmen readiness. Prepare personnel of the 
organization to deploy in support of mission requirements by exercising the necessary leadership to provide and 
sustain a mission-ready members for the commander. Advise the commander on a wide range of topics including the 
health, esprit de corps, discipline, mentoring, well-being, career progression, professional development, and 
recognition of all assigned Airmen. Assist the commander in preparation and execution of unit training and 
information programs (e.g. commander's call). Represent the commander at base meetings and councils, and when 
conducting tours through unit areas. Work with fellow senior noncommissioned officers (SNCO) and supervisory 
personnel to ensure discipline is equitably maintained and the health, esprit de corps, discipline, mentoring, and 
welfare of the force are met. Ensure supervisors set an appropriate example for the subordinates. Provide leadership 
and guidance to supervisors and members enabling them to resolve problems or complaints at the lowest level. 
Coordinate the resolution of complex problems with the supervisor, member, commander and appropriate base 
agencies. Maintain liaison with base agencies to ensure availability of services for unit members. Ensure training is 
provided on matters of leadership, customs and courtesies, dress and personal appearance, self-discipline, 
adherence to standards, drill and ceremony, safety and sanitation. Manage the squadron student flight ensuring all 
members are prepared for BMTS and follow on schools. Support and promote profession military education 
activities. Correct conduct prejudicial to good order and discipline. Assist personnel in adapting to military 
environment and adjusting to the organization and duty assignments. Monitor unit sponsorship programs and 
conducts orientation for newly assigned personnel. Make frequent contact with unit members at work, housing and 
recreation areas. Participate in the PMRF equivalent of the Quarters Improvement Committee. Inspect any 
government unit areas as necessary and initiate corrective action when required. Address housing concerns, ensuring 
personnel are expeditiously housed, accounted for and issues or conditions, which have the potential to negatively 
impact readiness, are resolved. Supervises administrative actions directed by the commander. Coordinates with 
supervisors of enlisted personnel to schedule unit functions, duties, leave, passes and other absences from duty. 
Perform quality force review and ensures timely processing of performances reports, awards, decorations, favorable 
communications, promotions, demotions, classification actions, quality control actions and disciplinary actions. Work 
closely with the command chief master sergeant to ensure Airmen and understand and are prepared to execute the 
mission. Develop and execute specific goals, plans and objectives to address issues related to and Airmen. This is a 
Wing level position which will require the selectee to be the assigned as the First Sergeant for HQ Staff, to include the 
Wing Comptroller Flight as well as the 142d Operations Support Squadron, and 123d Fighter Squadron.  
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Additional Requirements: 

 

*   For retention of this SDI, completion of the First Sergeant's Academy is mandatory.  

*   For entry into this SDI, the following are mandatory: E-7 with 4 or more years from current/projected grade HYT.  

*   Possess an awarded AFSC at the 7- or 9-skill level and not projected to reach six years of service outside of that              
AFSC during initial three-year tenure as a First Sergeant.  

*   No referral EPRs in the last three years.  

*   The minimum fitness score a member needs to have is 75 or above on the last fitness test. Outstanding in 
appearance, military bearing, professional military image, and conduct both on/off duty.  

*   Must not have, nor bear the appearance of, personal, marital, or family problems that detracts from the member's 
ability to effectively serve as a first sergeant  

*   No record of disciplinary action resulting in an Article 15 or Unfavorable Information File for the past three years.  

*   Be highly motivated, have exceptional leadership and managerial skills.  

*   No convictions by a civilian court except for minor traffic violations. 

*   Total time for ANG First Sergeants (DSGs) is not to exceed six years in the SDI.  No less than four years as a MSgt; 
up to two additional years as a SMSgt.  

*   Must be able to obtain and maintain eligibility for a TS//SCI clearance. 

 
 
HOW TO APPLY:  Application package will consist of a signed resume detailing your experience, military and 
civilian education, recommendation letter from unit commander, biography, (with a photo)  a record review RIP (from 
vMPF) w/in 60 days, AF Form 422, Official Air Force Biography, a copy of current Tier II Physical Fitness 
Assessment, and your last 2 EPRs.  

Email Packages to: 142 FSS/HRO 142.WG.142FSS-HRO.Org@us.af.mil  

Contact: Command CMSGT Cargin, Scott,      Phone: 503-335-5299 Email: scott.cargin.1@us.af.mil  
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